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Notes to the financial staternefits (nntinued)

24. Significant accounting policies bontinued)

(h) Employee benefit

(a) Pension obl igat ions 
\

The organisat ion's operates a def ined contr ibut ion scheme. A def ined

cont r ibu t ion  p lan  is  a  pensron p lan  under  wh ich  the  organ isa t ion 's  pays

f ixed contr ibut ions into a separate ent i ty.  The scheme is general ly

funded th rough payments  to  the  Nat iona l  Socra l  Secur i ty  and Insurance

Trus t  on  a  mandatory  bas is .  The organ isa t ion 's  has  no  lega l  o r

construct ive obl igat ion to pay further contr ibut ions i f  the fund does not

hold suff ic ient assets to pay al l  employees the benef i ts relat ing to

employee service in the cur lent and pr ior per iods The contr ibut ions

are recognised as employee benef i t  expense when they are due.

Prepaid. contr ibut ions are recogntsed as an asset to the extent that a

cash re fund or  a  reduc t ion  in  the  fu tu re  payments  i s  ava i lab le .

Terminat ion benef i ts

Terminat ion  benef i t s  a re  recogn ised as  an  expense when the  company

is demonstrably committed, without real ist ic possibi l i ty of  withdrawal,

to a formal detai led plan to ei ther terminate employment before the

normal ret i rement date, or to provide terminat ion benef i ts as a result  of

an  o f fe r  made to  encourage vo lun tary  redundancy '

Terminat ion benef i ts for voluntary redundancies are recogntsed as an

expense i f  the company has made an offer encouraging voluntary

redundancy and i t  is probable that the offer wi l l  be accepted, and the

number of acceptances can be est imated rel iably.

Short-term benefits

short- term employee benef i t  obl igat ions are measured on an

und iscounted  bas is  and are  expensed as  the  re la ted  serv ice  is

provided.

A l iab i l i t y  i s  recogn ised fo r  the  amount  expec ted  to  be  pa id  under  shor t -

te rm cash bonus or  p ro f i t -shar ing  p lans  i f  the  company has  a  p resent

legal or construct ive obl igat ion to pay this amount as a result  of  past

seivice provided by the employee and the obl igat ion can be est imated

re l iab lv .
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