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Notes to the financial statements (continued)

24. Significant accounting policies (continued)

(h) Employee benefit

(a)

(c)

Pension obligations

\

The organisation’s operates a defined contribution scheme. A defined
contribution plan is a pension plan under which the organisation’s pays
fixed contributions into a separate entity. The scheme is generally
funded through payments to the National Social Security and Insurance
Trust on a mandatory basis. The organisation's has no legal or
constructive obligation to pay further contributions if the fund does not
hold sufficient assets to pay all employees the benefits relating to
employee service in the current and prior periods. The contributions
are recognised as employee benefit expense when they are due.
Prepaid contributions are reeognised as an asset to the extent that a
cash refund or a reduction in the future payments is available.

Termination benefits

Termination benefits are recognised as an expense when the company
is demonstrably committed, without realistic possibility of withdrawal,
to a formal detailed plan to either terminate employment before the
normal retirement date, or to provide termination benefits as a result of
an offer made to encourage voluntary redundancy.

Termination benefits for voluntary redundancies are recognised as an
expense if the Company has made an offer encouraging voluntary
redundancy and it is probable that the offer will be accepted, and the
number of acceptances can be estimated reliably.

Short-term benefits

Short-term employee benefit obligations are measured on an
undiscounted basis and are expensed as the related service is
provided.

A liability is recognised for the amount expected to be paid under short-
term cash bonus or profit-sharing plans if the company has a present
legal or constructive obligation to pay this amount as a result of past
service provided by the employee and the obligation can be estimated
reliably.
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